



Policy on Sexual Harassment 

By: Dr.V Phillips 
What should be the church policy on the issue of sexual harassment?


Before discussing the church’s policy on sexual harassment, let’s define what sexual harassment is. Sexual harassment is any sexually related behavior that is unwelcome and /or offensive, or which fails to respect the rights of others. It includes any unwelcome advances, requests for sexual favors, and any other verbal or physical conduct. There should be no conduct that creates an intimidating, hostile, or offensive environment, or unreasonably interferes with an individual’s participation in a church program, activity or employment. Submission to such conduct is made either explicitly or implicitly a term or condition of the individual’s participation in a church program, activity, or employment; or such submission is used as a basis for a decision affecting an individual’s participation in a church program, activity, or employment. Harassment may involve a wide range of behaviors from innuendo and subtle suggestions, to overt demands and physical/sexual abuse. Sexual harassment is usually an exploitation of a power relationship or an attempt to gain power or intimidate another, and may not be solely a sexual issue. It may be behavior of a sexual nature directed at a person because they are male or female, such as jokes based on a stereotype of one sex, put-downs based on sex, or tasks assigned on the basis of sex, called “gender harassment.”


The Bible gives several examples of sexual harassment that involve male and female. One example would be the story of Joseph (Genesis 39:7-20) where Potiphar’s wife day after day sexually harassed Joseph, and even accused him of attempted rape after he refused her. He was then put in prison, but the Lord was with Joseph (Gen.39:21) and blessed him in prison despite the charges that were levied against him by her. Another example would be Tamar, the beautiful daughter of King David that was sexually assaulted by her half brother Amnon through a deceiving plot. Infatuated before that, he then bitterly rejected her according to (II Samuel 13:1-20) and sent her away. 

Sexual harassment is a form of discrimination and is thus covered by the EEOC (Equal Employment Opportunity Commission). The EEOC administer these laws and regulations regarding discrimination. The church’s policy should be that sexual harassment is unacceptable at the church itself and at other church related settings such as meetings, youth group events, trips, camps, etc. It is wrong at all times, anywhere.

The church should make known that all charges of sexual harassment will be carefully investigated according to procedures established herein. We encourage individuals who believe they are being sexually harassed to promptly and firmly notify the offender that his or her behavior is unwelcome and that it will be reported.  In the event that such informal, direct communication is either impractical or ineffective, a complaint against anyone (other than clergy or diaconal ministers), should be made as soon as possible to the pastor-in-charge or the Personnel Committee chair. Complaints against clergy and diaconal ministers should be made to the executive-in-charge of the denominational organization at the next level above the local church and shall be reviewed and /or investigated as set forth in the policy statement on ministerial sexual abuse. 

The church’s policy on sexual harassment should be disseminated to all staff and made widely available to all members and it shall be posted in at least one prominent place in the church. All other employees are responsible, and all members are encouraged to inform the pastor-in-charge or the chair of the personnel committee of any incidents of sexual harassment. Do not remain silent, but report any sexual harassment.
