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Because of Jesus Christ’s on-going exhortation to actively lay up treasures in heaven and His disdain for self-sufficiency in view of the potential dangers of prosperity whereby a believer might exchange one’s focus on God for materialism, I’ve created an assessment in order to routinely examine whether complacency marks his or her life.

I’ve divided this complacency assessment into four areas:  spiritual complacency (I); theological complacency (II); servant complacency (III).  I then proceed to offer an assessment for church complacency (IV) and offer a conclusion (V).
I.
Spiritual Complacency:

A.
If we are satisfied where we are spiritually, in our love with God, and do little or nothing to allow Jesus to be number one in our lives, then maybe we are complacent. 
B.
 If we don’t find ourselves meditating on God’s Word, seeing new wonders, but only giving a cursory glance or quick read, maybe we are complacent. 
C.
If we don’t find ourselves wanting to think more about God’s Word, then maybe we are complacent.

D.
If we don’t find ourselves wanting to pray more, then maybe we are complacent.

E.
If we don’t find ourselves wanting to serve more, then maybe we are complacent.

F.
If we don’t find ourselves wanting to love others, then maybe we are complacent.

II.
Theological Complacency.

A.
If we are satisfied by knowing only what we believe, never striving to know why, questioning, scrutinizing, and comprehensively mastering why we believe what we believe about our theology, then maybe we are complacent.  
B.
If we are satisfied in only knowing the Gospel, then maybe we are complacent.  

C.
If we have are apathetic towards theological study, then maybe we are complacent.

D.
If we only seek to only know those issues that are practical or relevant, then maybe we are complacent.

E.
If we are only satisfied with what we know already, never seeking to think more, discuss more, and share more, then maybe we are complacent.
III.
Servant Complacency:
A.
If we do little or nothing to show the love of Christ to others in our daily activities, then maybe we are complacent.

B.
If we are not grieved or even moved by those who want to know about Jesus, then maybe we are complacent


C.
If we never seek or do little to minister to others, then maybe we are complacent.

D.
If we only serve when it is convenient to our schedule, then maybe we are complacent.

E.
If we don’t actively seek making friendships, then maybe we are complacent.

F.
If we don’t actively seek to meet the practical needs of others, then maybe we are complacent.

IV.
Symptoms of Church Complacency:

Church complacency is intensely disgusting to Jesus Christ (Rev. 3:14-22):  As a church leader is your church lukewarm, ineffective, or/and satisfied where they (as a congregation) are both spiritually & evangelistically?  Are you content where your church is?  Do you continually seek to expand, refine and build up both your church leadership and your church members, both qualitatively and numerically? As a church member, are you content where you are?  

Does your church truly have an awareness who they are and where they are ministering?  Are they sensitive to their context?  Secondly, does your church have a vision?  Do you make decisions that will promote that vision?  Do you implement or participate in a strategy or plan in view of that vision?  Are you committed to that plan?  Will you see it through or will you lose endurance?
Key:

1 = equaling never/true evident

2 = seldom true/evident

3 = occasionally true/evident

4 = usually true/evident

5 = consistently true/evident

A. 
 _______   I am satisfied with my ministry.
B.
________  I regularly assess my ministry in order to see what areas are in need of improvement, then strategize, and implement a plan to strengthen those areas.
C.
_______   I am typically unawareness of danger, controversy, or trouble in my local church.
D.
________  I regularly invite people over for long meals in order to foster deep conversations and relationship building rather than surface conversations within a time-oriented context (e.g., 7:00pm-9:00pm).
E.
_______ I pro-actively seek to fulfill the vision statement and core values of my local church.
F.
_______   I am a visionary thinker, continually seeking opportunities to qualitatively and quantitatively expand my ministry.
G.
_______   I pro-actively seek to serve and enable the pastor and church staff to succeed in his ministry.
H.
_______   I am fearful of the unknown:  new proposals, new ideas, new plans, & new potentialities.
I.
_______   I don’t pro-actively seek to pour life into new people, meet strangers, and making new friends.

J.
_______   I pro-actively seek to disciple others.
K.
_______   I tend to mistrust those who want to try something new that will improve the quality of the church or expand its scope; it may violate tradition.
L.
_______ I tend to offer marginal support to someone who wants to try something new.
M.
_______   I draw strength by exclusively looking back, never looking forward.
N.
_______   I actively take ownership of people’s problems in order to help solve them.
O.
_______   When someone is hurting or is in need of assistance I will break, change, or even cancel my schedule, plan, and priorities in order to serve them, even if it costs me something.
P.
_______    I typically fail to implement any church plan because I can’t ever make a firm decision on what is best for my church.

Q.
_______   I would describe myself as servant, not a visionary.

R.
_______   People consider me to be a church leader who makes decisions, implements plans, and provides endurance to see those plans succeed with a passion for excellence.
S.
_______   I blame others for problems instead of proactively finding ways to resolve them.

T. 
_______   I am known for “self-denial.”
U.         _______   I am typically too comfortable with family and friends whereby I don’t seek to pro-actively exhort them in the things of God.

V.
_______  I usually, routinely, & regularly “second-guess” any decision I make as a church leader.

X.
_______  I typically, regularly, and routinely avoid any decision that may invoke potential dissension or controversy.

Y.
________ I am known for offering new ideas by my church congregation.
Z.
________ Every significant decision I make for my church is filtered through my “vision statement and core values” in order to determine if it will maximize the vision/purpose of the local church.

AA.
________  My church is known for at least two significant ministries in the community.

BB.
________  My church is known in the Christian community for personal evangelism.

CC. 
_________  My church is growing both qualitatively and quantitatively.

DD.
_________   My church’s history reflects an unusually high turn over of pastors.

EE 
_________   We regularly offer opportunities to teach believers how to deeply study God’s Word for themselves.

FF
_________  Our church has a positive reputation in the neighborhood.

GG.
_________   We pro-actively make our visitors feel welcome.

HH.
_________   We regularly offer opportunities to equip church members how to evangelize more effectively.

II.
_________   Our youth can defend the Christian faith (e.g., God’s existence; the reliability of the Bible; the deity of Jesus Christ; the exclusivity of the Gospel of Jesus Christ).

JJ.
__________ We regularly offer mission trips.

KK.
__________ Our church’s music team tends to be sloppy and uncoordinated (e.g., Power-Point slides contain spelling errors).

LL.
__________  Are you excited when a new family joins the church?

MM.
__________  Do you get to know new church members?

MM.
__________  Do you actively promote church growth?

Others:


___________


___________


___________


___________


____________

V.
IN CONCLUSION:

It is not merely realistic awareness, but vision.  Not merely vision, but strategy.  Not merely strategy, but implementation.  Not merely implementation, but commitment. 
