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THE WAY TO PEACE WITH GOD 
 

THE PROBLEM:  SEPARATION FROM GOD 
Romans 3:23 “For all have sinned and fall short of the glory of God.” 
THE RESULT:  SPIRITUAL DEATH 
Romans 6:23 “For the wages of sin is death, but the gift of God is eternal 
life through Jesus Christ our Lord.” 
GOD’S SOLUTION:  HIS DEATH IN OUR PLACE 
Romans 5:8 “But God demonstrates His own love toward us, in that while 
we were still sinners, Christ died for us.” 
YOUR SALVATION:  BY FAITH 
Romans 10:9 “If you confess with your mouth the Lord Jesus and believe in 
your heart that God has raised Him from the dead, you will be saved.” 
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Please continue to be in prayer for 
our member churches as they seek 

their future pastor. 

TEBA 12th Annual Golf 

Tournament 

April 24th 

Ministers Conference 

Missions Team Meeting 

April 13, 8:00am 

Ministers Conference  

April 13, 11:30am 

Kids Life Kamp Planning 

Meeting 

April 13, 1:00pm 

 

SEND Conference 

May 19-20, Dallas, TX 

Sr. Adult Council Meeting 

April 10, 10:30am 

Kids Life Kamp 

July 23-29, Carolina Creek 

TEBA’s Offices Closed for 

Staff Development Day 

April 11 

TEBA’s Offices Closed for 

Good Friday Holiday 

April 14 

National Day of Prayer 

May 4 

United Kingdom Mission 

Trip 

July 30—August 8, 2017 

Join TEBA at this 2-Day gathering in Dallas, TX, May 
19-20. The drive of the SEND Conference is to see a 
movement of people from within the church living out 
the mission of God both here in North America and 
around the world.  Current TEBA Church Planters & 

Bivocational Pastors are eligible for discounted tickets 
from the TEBA. Contact ryancey@teba.org for more 

information. 

 

TEBA United Kingdom  
Mission Trip 

July 30-August 8, 2017 

Allendale Baptist 
14535 Allendale Ln. 
Conroe, TX 77302 

Crossview Church 
5148 FM 1488 

Magnolia, TX  77354 

FBC Cleveland 
400 W. Hanson St. 

Cleveland, TX 77327 

FBC Coldspring 
100 East Pine Ave. 

Coldspring, TX 77331 

Iglesia Bautista Principe 
de Paz* 

13601 FM 2432 
Willis, 77378 

North Cleveland 
Baptist 

202 Elk St. 
Cleveland, TX 77327 

Oak Shade Baptist Church 
1807 CR 2212 

Cleveland, TX  77327 

Rainbow Baptist 
P.O. Box 276 
Rye, 77369 

Unity Baptist, Cleveland 
8904 FM787 West 

Cleveland, TX 77327 

*Bi-vocational 
Position 

Part Time Financial Secretary needed at FBC Willis.  QuickBooks & computer 
experience is preferred.  For more information or to submit your resume please email 
dholly@firstbaptistwillis.org  

North Woods Baptist Church in Spr ing is looking for  a par t time Youth Minister  to 
help lead our youth program.  If interested, please send resume to church office at 5803 
Treaschwig Rd, Spring, TX 77373.  For questions call Pastor Roger at 832-914-4923. 

Part-time Music Minister needed at Calvary Baptist Church of Huntsville.  Blended 
worship style and working with choirs and praise teams. If interested, send resume to 
secycbc@cbc-huntsville.org. 

Calvary Baptist Church, Huntsville is looking for a full-time, Youth Minister.  They 

must be at least 21 years old.  For more information or to send a resume, contact the church 

at secycbc@cbchuntsville.org or call 936-295-5393. 

Youth Pastor needed at Caney Creek Cowboy Church.  Accepting Student or   Bi-

vocational resumes as well.  Time requirements are some nights and most 

weekends.  Please send resumes, references, and salary/housing requirements to 

cccowboychurchconroe@gmail.com. 

Part-time Student Pastor needed at Union Grove Baptist Church - The church is 

located at 24380 FM 149 Richards, TX 77873, and this is the address that the applications 

can be sent to.  For any questions, call Tray Golden at 281-541-3677. 

Bi-Vocational Student Minister needed at First Baptist Church Plum Grove - For  

more info please contact Mike David at pastor-fbcpg@sbcglobal.net. 

Youth Minister/Children's Director needed at Hardin Baptist Church - For  more 
information and to submit a resume, please contact Chad Barrett  (Youth Search 
Committee) at cdbarrett86@gmail.com. 

Bi-vocational Student Minister needed at First Baptist Church Plum Grove.  For  

more information please contact Mike David at pastor-fbcpg@sbcglobal.net.  

Full time Staff Member needed at First Baptist Church Shepherd. The position is a 
multi-task position that includes music ministry and other associate pastor tasks.  If 
interested please call 936-628-3130. 

Volunteer Music Minister is needed at Firetower Baptist Church - For more 
information, please contact Troy Winslett at 936-203-2179 or troywinslett@yahoo.com 

North Woods Baptist Church has Royals in Action (RA's) materials and badges 
available.  If your  church use these materials, please contact Darleen Haws at 
dhaws@northwoodsbc.org 

Alana Lane Baptist Church is selling their Church Bus.  Contact Rod Averitt at 
Raveritt@att.net if you are interested. 
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Connecting Churches to 

Change Our World  

WWW.TEBA.ORG  

LEADERSHIP MATTERS 
by Roger Yancey, D.Min. 

KEEPING OUR CHILDREN SAFE 
by Darrell Ingram 

Why have a golf tournament?  That was a question that came to me earlier this year. Why would the TEBA host a golf 
tournament every year for the last  12 years?  The answer is very simple.  It ’s because we are committed to planting  
new churches so we can see people without Jesus to come to faith.  For church plants to happen we need resources to 
assist them and the TEBA Annual Golf Tournament benefitting church planting has raised $50,346.00 since its inception.  
That funding has helped more than 30 church plants begin in the last 13 years.  In an Association where 2200 new 
people are moving in every month the need for church planting is only increasing. 

Effective church planting requires an effective strategy.  I reflected on that when I recently read an article from March 2017 
that Aubrey Malphurs wrote on strategic planning and the early church.  The following is an excerpt from that article.  
"I wonder how Paul planted so many churches with out all this strategic planning?" That’s just one snarky comment we 
received after posting an article aimed at helping church planters avoid strategic mistakes. There is a pervasive myth that 
strategic planning and strategic thinking are inherently unspiritual and unbiblical.  

We must begin to think strategically about spiritual things and think spiritually about strategic things. 
The narrative of the Bible is filled with undeniable God-stories; moments in time that could not have happened out of sheer 
human effort. Yet the Bible is also filled with the stories of men and women who applied their giftedness and ingenuity to 
tough situations. When we rob the apostles of their hard work and hustle, it doesn’t elevate the work of the Holy Spirit—it 
diminishes it.  The miracle of the book of Acts is not that the Christian faith spontaneously erupted in the Roman Empire 
during the First Century. The miracle is God redeemed the strategic leadership of a handful of Spirit-filled people to spark a 
revolution of faith in a pagan world. 

The Holy Spirit provides the power, but he chooses to use people like us!  So, where is this strategic leadership in 
the early church? Here are five examples of strategic leadership in the early church: 

1) Strategic Timing - The Apostles understood that they lived in a unique day and time. Because Greek culture was nearly 
ubiquitous, even among the Jews, early Christians were able to take advantage of common language and culture to spread 
their message. Like the Men of Issachar in the Old Testament, the Apostles “understood their times” and leveraged it for the 
Kingdom. 

2) Strategic Locations - The New Testament reveals how Paul “took the road through the interior.” He chose centers of 
commerce such as Ephesus and Athens and Corinth to plant churches. He understood that if he 
could plant churches in strategic locations, those city centers could spawn churches in the 
surrounding areas. This was not by accident, it was on purpose. Paul’s intention to build-up the 
church in Rome was precisely because of the influence that city had on the rest of the Empire. 

3) Strategic Structures - Paul understood that the best avenue for spreading his gospel 
message was to utilize existing mediums—such as the synagogue system and the open forums 
(i.e. Mars Hill). But early Christians also understood that they needed spaces to dive deeper into 
their new faith, and so they gathered in homes in addition to their public preaching. They built 
the structures they needed for discipleship to happen. 

4) Strategic Funding - The book of 2 Corinthians focuses on the collection of an offering for the 
Jerusalem church. Across all of Paul’s churches in Asia, he ran a capital campaign of sorts to 
fund the hurting and poor Jerusalem church. It must have been an unprecedented, historic 
effort: to get separate communities to unite in a common financial goal. Paul did what was necessary to strategically 
coordinate his churches towards supporting the critical ministry in Jerusalem. 

5) Strategic Training - As Paul began to realize that Jesus’ return might take longer than a couple of years, he began 
investing his energy and effort into building systems for identifying and training leaders. We take the pastoral epistles for 
granted, but the Old Testament has no comparable book. Paul was instituting brand new, strategic systems for selecting new 
leaders and ensuring the purity of the church for generations to come through leadership development.  

Let's be clear: God does the work. All the strategy in the world means nothing without the power of the Holy Spirit. 
The strategic planning process is a spiritual journey. However, do not miss the strategic thinking found in the Bible—in both 
the Old and New Testaments. Biblical leaders are strategic leaders.” 
I agree with Aubrey – we need to be strategic in our focus and focused Biblically in our strategy.  A golf tournament is a way 
to provide resources for the church planting of the TEBA.  Thank you to all of those who make it a success! 
                             
                          In Kingdom Service, 
 
 
 
                          Roger Yancey 
                          Executive Director / Area Missionary 

I recently attended a fantastic conference on effective screening for  
potential sexual abusers applying for ministry positions.  Titled “MinistrySafe  
Skillful Screening Procedures,” it was an eye-opening glimpse into a dark reality that,  
sadly, church life has not been immune to.  In fact, a quick Google search can confirm the  

number of convicted sexual abusers in Texas alone who have slipped through the cracks in our 
churches, camps, and youth groups in recent times with alarming regularity.  MinistrySafe is 
designed to help ministries plug those gaps, along with several practical steps to prevent 
wolves from entering the flock.  Some statistics that should alarm you: 

 There are 729,000 registered sex offenders in the U.S.  Less than 10% of sexual abusers 
actually hit the criminal system, which means those criminal background checks which ministries have been relying on as 
a stand-alone system are inadequate. 

 The average number of male victims that a male abuser has molested prior to conviction is 150; 52 is the average number 
of girls that have been molested prior to conviction. 

 66% of all abused children do not report anything until they become adults if at all. 

While much attention in this one-day conference was given to the various methods and processes an abuser uses to groom 
the ‘gate keepers’ (i.e. co-workers, volunteers, and parents who have built high levels of trust with the abuser – and therefore 
refuse to believe in their guilt), all of this information built up to answer the inevitable question, “so what can we actually do 
better prevent this from happening in our ministry?”  This is where skillful screening in 
interviews should become a priority for each of us, which includes: 

 An appropriate criminal background check 
 An application specifically authorizing appropriate background investigation, 

providing work and personal references, and 
 An application and interview process including questions designed to expose 

known risk indicators 

While this article can’t possibly contain the full scope of the conference, a few practical 
steps offered did stand out to me:   

The process for screening should be the same for every applicant and volunteer (even the senior pastor!).  This is 
important for a few reasons:  it alerts would-be abusers that it’s more difficult for them to slip into the system when a 
flat standard has been issued to everyone without exception; it also builds confidence in your families with children 
that your ministry is taking this seriously. 

Within the application process, a signed release form that authorizes you to investigate background information and past 
criminal behavior on the applicant should be available.  Bear in mind, convictions such as contributing to the 
delinquency of a minor, exhibitionism, voyeurism, and even plain old assault are all common plea-down offenses in 
court cases.  These are red flags and the applicant should provide authenticating documents verifying this offense 
(you cannot accept a self-reported explanation for these convictions since abusers will make up a non-verifiable 
story). 

In addition to the above, there are many, many questions that your ministry can ask which will reveal high risk applicants 
(found in the training - sorry!).  And this is what you’re looking out for – high risk applicants.  Because once an abuser finds 
himself/herself in an interview where they have to prove prior convictions, or that you will be contacting their references, 
combined with direct questions that require direct answers, most will likely never return for a second interview, and a 
potential crisis will have been averted. 

I highly recommend this one-day training to any of your staff involved with hiring those who work around children.  
Remember, by law, every adult is a mandatory reporter of suspected sexual abuse in the State of Texas.  This article is not 
meant to induce a state of paranoia across our Association, but rather that we would be pro-active and wise with the tools 
that we’ve been given.  I pray that Jesus will give each us wisdom, tenacity and grace as we understand the times that we live 
in.                        
                       Grace and Peace,   
                       Darrell Ingram 


