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TAX BRACKETS

• Tax Brackets;

• 2024 tax brackets will see a roughly 5.4% ship upward from 2023, 
which means taxpayers will be able to shelter more income from 
higher tax rates in 24 than 23.

• The 2024 tax rates , which range from 10% to 37%, remain the same 
as in previous years.  







Long Term Capital Gains 2024 & 2023 







Estate and Gift Taxes







After 2025, tax law changes that are schedule 
to expire. 
• 1. BONUS DEPRECIATION;

• For 2023 businesses can take advantage of 80% bonus depreciation.

• In 2024, the bonus depreciation rate will drop to 60%, falling by 20% 
per year thereafter until it is completely phased out in 2027.



• BONUS DEPRECIATION TAX PLANNING;

• If your company is planning on investing in equipment in the next few 
years, you might be able to reduce your tax liability by moving the 
timeline up and accelerating purchases while bonus depreciation still 
exists.



Phaseout of QBI deduction

• The TCJA allowed a 20% tax deduction on business income for S 
corporation. If the provision expires as scheduled on Dec 31, 2025, 
this deduction will no longer be available.

• Shareholders of an S Corp may want to consider an election to a C 
Corp during the 2025 calendar year, as C corporation  benefit from an 
existing tax rate of 21%. That may be more favorable than what would 
be the applicable tax rate for an S corporation should the current tax 
deduction expire.



• Under new federal legislation, the Corporate Transparency Act(CTA), 
most domestic and foreign businesses operating in the U.S. will be 
required to file specific owner and business information with the U.S. 
government. The intent of the new requirement is to detect, 
prevent, and punish money laundering, terrorism, and business 
misconduct. The new rules apply to:

• Any domestic reporting company that is a corporation, Limited 
liability Company (LLC) or entity created by filing a document with a 
secretary of state or any similar office under the law of an state or 
American Indian tribe.

Corporate Transparency Act



Corporate Transparency Act

• Any foreign reporting company that is a corporation, formed under the law 
of a foreign country and registered to do business with a secretary of state 
or any similar office under the law of a state or American Indian Tribe.

• Additional rules apply and certain corporations are exempt from the 
reporting requirement. Failure to report as required can lead to civil and 
criminal penalties. All existing entities must complete their initial filing with 
the Financial Crimes Enforcement Network (FinCEN)  by Jan 1, 2025. Newly 
created/registered entities established in 2024 must file their reports 
within 90 days of registration. These filings can be completed online 
though the FinCEN website, but it may be beneficial for entities with 
complex ownership structures to seek the assistance of a tax professional 
or attorney.



Key elements of the BOI reporting rules
• Beneficial owners;

• Reporting Companies;

• Company Applicants;

• Exemptions

• Reporting Timing requirements 

• Penalties, Fines, and Imprisonment





Exclusions

The BOI Rule excludes from the definition of “beneficial owner” (i) a minor child, (ii) an 
individual acting as a nominee, intermediary, custodian, or agent on behalf of another 
individual, (iii) an employee of a reporting company, whose substantial control over or 
economic benefits from such entity are derived solely from the employment status of the 
employee, provided that such person is not a senior officer of the reporting company, (iv) an 
individual whose only interest in a reporting company is a future interest through a right of 
inheritance, and (v) a creditor of a reporting company.











Penalties, Fines, and Imprisonment

Failure to comply with these new requirements invites steep
penalties. Reporting violations by any person may result in civil
penalties up to $500 per day, fines up to $10,000, and two years
imprisonment. Unauthorized disclosure or use of reported
information may result in even more draconian penalties, fines,
and incarceration. Compliance with the CTA is mandatory.



Unauthorized Practice of Law?

The FICPA has already been in contact with the director of the Unlicensed Practice of (UPL) 
section of the Florida Bar, requesting guidance on whether a CPA’s filing of a BOI report on 
behalf of a client may be considered an unauthorized practice of law. At this time , it is 
unlikely that an official position will be issued on the matter for at least one year-if not 
longer. As we continue to work through what is a fluid situation, the AICPA is advising that 
CPA firms” consider updating their engagement letters, organizers and checklists to clearly 
state whether services related to the CTA are included.

There is also a petition to congress to delay the beneficial ownership information (BOI) 
reporting requirements in order for a better understanding and guidance. The FICPA and the 
AICPA are part of the petition.



CTA 

• The Corporate Transparency Act(CTA) requires certain business entities 
(each defined as a “reporting company”) to file, in the absence of an 
exemption, information on their “beneficial owners” with the Financial 
Crimes Enforcement Network (“FinCEN”) of the U.S. Department of 
Treasury (“Treasury”).

• If your company is a reporting co., your next step is to identify its beneficial 
owners. A beneficial owner is any individual who directly or  indirectly :

• 1. Owns or controls at least 25% of the ownership interest of a reporting 
company, or

• 2. exercises substantial control over a reporting company. 



• Substantial control-reporting companies are required to identify all 
individuals who exercise substantial control over the company.

• An individual exercises substantial control over a reporting company if 
the individual meets any of four general criteria:

• 1. The individual is a senior officer;

• 2. the individual has authority to appoint or remove certain officers or 
a majority of directors of the reporting company;

• 3. the individual is an important decision-maker; or

• 4. the individual has any other form of substantial control over the 
reporting company.



A senior officer of a CTA reporting company is defined to include the 
president, chief executive officer, chief financial officer, chief operating 
officer, general counsel/chief legal officer, as well as “any other person, 
regardless of title, who performs similar functions.” Individuals who 
perform ministerial functions like a secretary or treasurer do not 
typically have the requisite control to be considered a senior officer.









Latest Updates

• IRS ends unannounced revenue officer visits to taxpayer;

• Farhy v. Commissioner the U.S. Tax Court determined the IRS’s efforts 
to collect assessments for failure to file Form 5471 were unlawful;

• CPA failed to substantiate deductions, liable for penalty. 



Farhy v. Commissioner

• Farhy is a case about a taxpayer who simply refused to comply with 
his foreign information return filing obligations. From 2003 through 
2010, he owned 100% of two Belize corporations.

• Farhy was required to file Form 5471 yearly. (IRC section 6038(a)

• Initial penalty under 6038(b)(1) of $10,000.00 for each year he owned 
the corporation.

• Continuation penalty under IRC section 6038(b)(2) of $50,000.00per 
year in addition to 6038(b)(1).
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